


































































































APPENDIX A



NAVIGANT

CONSULTING

C. Paul Wazzan, Ph.D.
Director

Navigant Consulting
1 California Plaza

300 South Grand Ave.
Los Angeles, CA 90071
Tel: 213.670.3218

Fax: 213.670.3203
Mobile: 310-210-6216

paul.wazzan@navigantconsulting.com

Current Professional Positions

e Adjunct Assistant Professor, California
State University, Los Angeles, College
of Business and Economics, 2007 -

o President, Wazzan & Co. Investment
LLC 2000 -

 Director, Navigant Consulting, 2007 -

Past Professional History

e LECG, 1998 — 2007

o University of Southern California,
Marshall School of Business, 2001

o Capital Economics, 1996 — 1998

Education

e Ph.D. Finance, Anderson School of
Business, UCLA, 1996

e B. A., Economics, University of
California, Berkeley, 1989

Past and Present Professional
Associations

o American Economic Association (AEA)
o American Finance Association (AFA)

o Venture Finance Institute, Claremont
Graduate University; Referee

Foreign Languages
e French

C. Paul Wazzan, Ph.D.

Dr. Wazzan is Adjunct Assistant Professor of Business
and Economics at California State University, Los Angeles. In
addition, Dr. Wazzan has taught at the University of Southern
California, Marshall School of Business.

Dr. Wazzan is President and CEO of Wazzan & Co.
Investment LLC, a venture capital firm providing seed level
funding to firms specializing in semiconductor, optical
networking,  bio-mechanical, = bio-medical and related
technologies.

Dr. Wazzan is a Director in the Los Angeles office of
Navigant Consulting, Inc., and specializes in providing financial
and economic expertise in the areas of securities (including
options, futures and collateralized securities), antitrust, complex
damages, health and Ilabor economics, statistics and
econometrics, and intellectual property.

Some of the areas in which Dr. Wazzan has conducted
substantial economic and statistical analyses include: merger
analysis; monopolization; price discrimination; predatory
pricing; market definition; securities fraud; option valuation;
class certification; the pricing of mortgage risk and the study of
collateralized mortgage backed securities; commodities price
manipulation (e.g., non-ferrous metals and agricultural
products); labor economics (e.g., class certification, wage & hour,
employment discrimination); and intellectual property (e.g.,
patent and trademark infringement, theft of trade secrets). His
analyses have covered a wide range of industries, including
basic manufacturing (e.g., mining, oil and gas, steel, food
processing and distribution); high-tech manufacturing (e.g.,
aircraft and avionics, semiconductors, personal computers,
computer peripherals); and services (e.g., banking, metals
trading, organized financial markets).

Dr. Wazzan’s research on the economics of patent licensing, the
impact of socially motivated shareholder activism on securities
prices, the effects of federal and state legislation on medical care
costs and the use of statistics in labor law analyses has been
published in economic journals and law reviews.
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NAVIGANT

CONSULTING C. Paul Wazzan, Ph.D.

PUBLICATIONS AND PAPERS

“The Effects of KSR v. Teleflex on Patent Licensing Costs,” Forthcoming, UCLA Journal of Law and
Technology, Volume 11, Issue 2, Spring 2007.

“Consideration of Design Around Solutions in Determining Patent Damages,” IP Remedies,
Intellectual Property Litigation Newsletter, American Bar Association, Section of Litigation,
November 2007.

“Junk Forecasts in the Courtroom?: Assessing the “S” Curve Approach to Calculating Damages,”
Journal of Forensic Economics, vol. 19:3, 2007.

“An Economic Analysis of the Impact of Pay-for-Performance Initiatives on Physicians, Patients and
Insurance Providers,” Indiana Health Law Review, 2006. Volume Three, Issue 2, 2006. University of
Indiana School of Law.

“An Economic Assessment of Damage Caps in Medical Malpractice Litigation Imposed by State
Laws and the Implications for Federal Policy and Law,” Health Matrix: Journal of Law-Medicine,
Volume 16, Issue 2, 2006. Case Western Reserve University School of Law.

“Controlling Medical Malpractice Insurance Costs — Congressional Act or Voter Proposition?”
Indiana Health Law Review, Volume Three, Issue 1, 2006. University of Indiana School of Law.

“Statistical Analysis and Interpretation of Data Commonly Used in Employment Litigation,”
Dugquesne Business Law Journal, Volume 8, Number 1, Spring 2006. Duquesne University School of
Law.

“Simple Statistics for Employment Law Practitioners,” Employer-Employee Relations Committee
Newsletter, Fall/Winter 2005, American Bar Association, Tort Trial and Insurance Practice Section.

“The Statistical Analysis and Interpretation of Survey Data in Wage and Hour Litigation,” Included
in Wage-Hour Class Actions: How to Bring, Defend and Resolve Them. Los Angeles County Bar

Association, Labor & Employment Law Section, 2005.

“Reasonable Royalty: Countering Claims of Non-Profitability,” Perspectives. Vol. 2, No. 1. January
2001.

“The Effect of Socially Activist Investment Policies on the Financial Markets,” Journal of Business. Vol.
72.No. 1. January 1999.

“The Correlation Between Market Liquidity and Information-Based Trading,” UCLA Department of
Finance (1996).

“The Impact of Earnings Announcements on Market Liquidity and Price Discovery: An Intraday,
Multi-Market Analysis,” UCLA Department of Finance (1996).
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UCLAAnderson

School of Management

David Lewin, Ph.D.

David Lewin, Ph.D., is the Neil Jacoby Professor of
Management, Human Resources and Organizational Behavior at
the UCLA Anderson School of Management. A specialist in

David Lewin, Ph.D.
Neil Jacoby Professor of Management,
Human Resources and Organizational

Behavior, UCLA Anderson School of

Management

UCLA Anderson School of Management

Collins Center - A4.16

110 Westwood Plaza

Box 951481

Los Angeles, CA 90095-1481

david.lewin@anderson.ucla.edu

Current Professional Positions

o Neil Jacoby Professor of Management,
Human Resources and Organizational
Behavior, UCLA Anderson School of
Management

o Editorial Boards of Industrial and Labor
Relations Review, Industrial Relations,
and California Management Review

o Fellow of the National Academy of
Human Resources,

e Member of the Board of Directors of K-
Swiss.

Education

e Ph.D, 1971; MBA, 1967, UCLA

¢ B.S. Accounting, 1965, California State
University, Los Angeles

human resource management and industrial relations, Professor
Lewin has published 19 books and more than 150 articles.
Among his books are The Modern Grievance Procedure in the
United States; International Perspectives and Challenges in
Human Resource Management; Human Resource Management:
An Economic Approach; The Human Resource Management
Handbook; Contemporary Issues in Employment Relations; and
Advances in Industrial and Labor Relations, Volume 15. Prior to
joining UCLA, he served as Professor, Director of the Ph.D.
Program, Director of the Human Resources Research Center, and
Director of the Senior Executive Program at the Columbia
University Graduate School of Business.

Holder of National Science Foundation, Ford
Foundation, National Institute for Dispute Resolution, Human
Resource Planning Society, Society for Human Resource
Management, and U.S. Department of Labor research grants,
Professor Lewin presently serves as a Director of K-Swiss, Inc.
and member of the K-Swiss Board’s Compensation Committee
and Governance Committee. He also serves as a Director of the
National Academy of Human Resources (NAHR), Director the
Law and Economics Consulting Group (LECG), and member of
The Conference Board’s Evidence-Based Human Resources
Advisory Panel. Professor Lewin previously served as Senior
Associate Dean for the Anderson School MBA Program, Director
of the UCLA Institute of Industrial Relations, President of the
University Council on Industrial Relations and Human Resource
Programs, and Co-Chair of Los Angeles Mayor Richard
Reardon’s Task Force on General Manager Compensation and
Performance Management. He is senior editor of Advances in
Industrial and Labor Relations, and a member of the editorial
boards of Industrial Relations, Industrial and Labor Relations
Review and California Management Review.

Professor Lewin has held professional consulting
assignments with ARCO, Mobil, The Sun Company, Northville
Industries, American Express, Kodak, General Electric, Pfizer,
Merck, Hoffman La Roche, Amgen, Dupont, IMC Global
Operations, Syntex, IBM, AT&T, United Telecommunications,
Nynex, Digital Equipment Corp., Hewlett-Packard, Xerox,
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David Lewin, Ph.D.

General Motors, Hughes Electronics, TRW, McDonnell-Douglas, Northrop-Grumman, Lockheed-
Marietta, Rockwell, Loral Optical Systems, British Aerospace, Corning, John Hancock, Mutual of
New York, Home Insurance, Metropolitan Life Insurance, Farmers Insurance, Reliance Insurance,
Pacific Gas & Electric, Pacific Enterprises, Bechtel Power Corp., Figgie International, N.W. Ayer, The
New York Times Co., Knight-Ridder, Union Pacific Railroad, Anheuser-Busch, Marriott Corp., The
Walt Disney Company, and other enterprises. He presently serves as Faculty Director of the UCLA
Anderson School's Advanced Program in Human Resource Management and the UCLA Anderson
School/YPO Executive Seminar Series. In 2004, Professor Lewin received the Anderson School
Executive MBA Program Outstanding Teaching Award and, in 2007, received the Anderson School
Neidorf Decade Teaching Excellence Award.
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David Lewin, Ph.D.

RESEARCH AND PUBLICATIONS (Partial List)

David Lewin. 2007. "Workplace ADR: What's New And What Matters?" Presented to the
National Academy Of Arbitrators Annual Meeting.

David Lewin. 2007. "Resolving Conflict." Prepared for inclusion in Handbook of Industrial
and Employment Relations. Nick Bacon, Paul Blyton, Jack Fiorito & Edmund Heery,
Editors. Sage Publications.

David Lewin. 2007. "Management Responses to Non-Union Dispute Resolution Outcomes:
A Political Analysis." Presented to the 59th Annual Meeting of the Labor and Employment
Relations Association.

David Lewin. 2007. "Management." Prepared for Inclusion in the International Encyclopedia
of the Social Sciences (IESS), 2nd Edition. To be published by Thomson Gale.

David Lewin. 2007. "Human Resource Management in the 21st Century." To appear in the
Handbook of 21st Century Management. Edited by Charles Wankel. Sage Publications.

David Lewin & Bruce E. Kaufman. 2007. "Introduction to Volume 15. Advances In Industrial
And Labor Relations,” David Lewin & Bruce E. Kaufman, Editors.

David Lewin. 2006. "Introduction and Integration." Contemporary Issues In Employment
Relations, David Lewin, Editor. Champaign, IL: Labor and Employment Relations
Association).

David I. Levine & David Lewin. 2006. "The New "Managerial Misclassification" Challenge
to Old Wage and Hour Law; Or, What is Managerial Work?" Contemporary Issues In
Employment Relations, David Lewin, Editor. Champaign, IL: Labor and Employment
Relations Association).

David Lewin. 2006. "Contemporary Issues in Employment Relations - A Roundtable."
Contemporary Issues In Employment Relations, David Lewin, Editor. Champaign, IL: Labor

and Employment Relations Association).

David Lewin. 2005. "The Dual Theory of Human Resource Management and Business
Performance: Lessons for HR Executives."

David Lewin. 2005. "Assessing the Effects Of Executive and Management Development on
Learning Transfer and Business Results: Some Empirical Findings."
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David Lewin, Ph.D.

David Lewin. 2005. "Unionism and Employment Conflict Resolution: Rethinking Collective
Voice and Its Consequences." Journal of Labor Research.

David Lewin. 2005. "Introduction to Volume 14." Advances In Industrial And Labor
Relations, David Lewin & Bruce E. Kaufman, Editors.

David Lewin. 2004. "Dispute Resolution in Nonunion Organizations: Key Empirical
Findings."

David Lewin. 2004. "Introduction to Volume 13." Advances In Industrial And Labor
Relations, David Lewin & Bruce E. Kaufman, Editors.

David Lewin. 2003. “Human Resource Management and Business Performance: Lessons for
the 21st Century,” in M. Effron, R. Gandossy & M. Goldsmith, Eds., Human Resources in
the 21st Century. New York: Wiley, pp. 91-99.

David Lewin. 2003. “Incentive Compensation in the Public Sector: Evidence and Potential,”
Journal of Labor Research, 24: 597-620.

David Lewin. 2002. “Assessing the Effects of Executive and Management Development on
Learning Transfer and Business Results: Some Empirical Findings,” Paper presented to the
62nd Academy of Management meeting, Denver, CO.

David Lewin. 2002. “HRM and Business Performance Research: Empiricism in Search of
Theory,” Paper presented to the 62nd Academy of Management meeting, Denver, CO.

David Lewin. 2001. “Low Involvement Work Practices and Business Performance,”
Proceedings of the 53rd Annual Meeting, Industrial Relations Research Association.
Champaign, IL: IRRA, pp. 275-291.

David Lewin. 2001. “IR and HR Perspectives on Workplace Conflict: What Can Each Learn
From the Other?,” Human Resource Management Review, 11: 453-485.

Richard B. Peterson & David Lewin, 2000. “Research on Unionized Grievance Procedures:
Management Issues and Recommendations,” Human Resource Management, 39: 395-406.

Bruce E. Kaufman, David Lewin & John A. Fossum. 2000. “Nonunion Employee
Involvement and Participation Programs: The Role of Employee Representation and the
Impact of the NLRA,” in B.E. Kaufman & D.G. Taras, Eds., Nonunion Employee
Representation: Analysis and Evidence. New York; Sharpe, pp. 259-286.
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NAVIGANT

CONSULTING

Paul Levine
Managing Director

150 Metcalfe Street

22nd Floor

Ottawa, ON Canada, K2P 1P1
Tel: 613 230 4500

Fax: 613 230 4548

plevine@navigantconsulting.com

Education and Professional Credentials

2000 Specialist Designation in
Investigative and Forensic Accounting
(CAelFA)

1993 Certified Fraud Examiner (CFE)

1992 Chartered Business Valuator
(CBVv)

1986 Chartered Accountant (CA)

1984 Graduate Diploma in Public
Accountancy

1977 Bachelor of Arts (BA)
— Brandeis University

Professional Career

2006 - present
Navigant Consulting

1987 - 2006
KPMG

1983 - 1987
Zittrer Siblin Stein Levine

Paul Levine BA, CA-IFA, CBV, CFE

Professional Experience

Paul Levine is a Managing Director in the Montreal office of
Navigant Consulting’s Disputes & Investigations practice. Paul
has a wide range of experience performing forensic assignments
for the firm's clients. In addition to his forensic credentials as a
CAeIFA, Paul is also a Chartered Business Valuator, and has
been a member of the Canadian Institute of Chartered Business
He also received the designation of
Certified Fraud Examiner in 1993. He has been involved in

Valuators since 1992.

fraud investigations, business interruption insurance claims,
breach of contract cases, business valuations and divestitures
and professional negligence cases. In addition, Paul has
experience in the review and assessment of internal controls,
referred to as a forensic diagnostic.

Since 1987, Paul has performed numerous forensic assignments.
He has provided various services to legal counsel, acting on
behalf of the plaintiff or the defendant including conducting
complex investigations, evaluation of the integrity and amount
of damages, participation in the preparation for and attendance
at examinations for discovery, preparation of and expert
testimony relating to investigation, quantification of damage and
valuation expert reports and document briefs to be filed in court
and the critique of opposing experts reports.
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Confidential Survey of Private-Sector Lawyers Income Commissioned by the Canadian Superior
Courts Judges Association / Sondage confidentiel sur les revenus des avocats oeuvrant dans le
secteur privé mené a la demande de I’Association canadienne des juges des cours supérieures

Dear respondent / Cher répondant, Thank you for participating in this survey. The responses you
provide will be aggregated with responses from other respondents and, while preserving the complete
anonymity and privacy of individual respondents, will be used to help determine the level of
compensation for federally appointed judges. The survey will take approximately 5 minutes to
complete.Merci de participer a ce sondage. Vos réponses, apres avoir été regroupées avec celles
dautres répondants et dans le plus strict respect de lanonymat des répondants, aideront a déterminer
le niveau de rémunération des juges de nomination fédérale. Approximativement 5 minutes sont
requises pour répondre au sondage.

1.Are you a lawyer of at least ten years standing at the bar or law society of any province or territory?
(required) / Etes-vous un avocat inscrit depuis au moins dix ans au barreau ou & une société du
barreau d’une province ou d’un territoire? (champ obligatoire)

0 Yes/Oui

[0 No/Non

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
difficultés techniques en remplissant ce sondage, veuillez communiquer avec Melanie Kowalski,
mkowalski@navigantconsulting.com




2. What most accurately describes your current professional status? (required) / Laquelle des
descriptions suivantes reflete le plus fidelement votre statut professionnel actuel? (champ
obligatoire)

Sole Practitioner / Avocat exergant seul

Associate with law firm / Avocat salarié au sein d’'un cabinet d’avocats

Partner with law firm / Associé d’'un cabinet davocats

Corporate or in-house lawyer / Avocat-conseil de société ou avocat-conseil a I'interne
Lawyer with governmental organization / Avocat au sein d’une organisation du secteur public
Lawyer with not-for-profit organization / Avocat au sein dun organisme a but non lucratif
Full-time faculty at University / Membre & plein temps d’une faculté universitaire
Practising law, but only part-time / Avocat exercant a temps partiel

Lawyer, but not actively practising law / Avocat n’exergant pas activement le droit

N [y I Y [ B

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
difficultés techniques en remplissant ce sondage, veuillez communiquer avec Melanie Kowalski,
mkowalski@navigantconsulting.com




3. If you are a lawyer at a law firm, what best describes the number of lawyers at your firm? / Si vous
étes avocat au sein d'un cabinet davocats, lequel des groupes suivants décrit le mieux le nombre
d’avocats du cabinet?

0 More than/ Plus de: 200

Between / Entre: 101 - 200

Between / Entre: 51 - 100

Between / Entre: 26 - 50

Between / Entre: 11 - 25

Between / Entre: 2 - 10

O 0Ooo0oogo.o

4. Age in years (required) / A quel groupe d’age appartenez-vous? (champ obligatoire)
[0 Younger than 44 / moins de 44

[0 Between 44 - 56 / entre 44 et 56

[0 Older than 56 / plus de 56

5. Gender (required) / Sexe. (champ obligatoire)
0 Female/Féminin
0 Male / Masculin

6. Indicate the province or territory where you work (required) / Dans quelle province ou quel
territoire travaillez-vous? (champ obligatoire)

0 Alberta

(0 British Columbia / Colombie-Britannique

0 Manitoba

0 New Brunswick / Nouveau-Brunswick

0 Newfoundland and Labrador / Terre-Neuve et Labrador
[0 Northwest Territories / Territoires du Nord-Ouest

0 Nova Scotia / Nouvelle-Ecosse

[0 Nunavut

0 Ontario

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
difficultés techniques en remplissant ce sondage, veuillez communiquer avec Melanie Kowalski,
mkowalski@navigantconsulting.com




Prince Edward Island / Tle-du-Prince-Edouard
Québec

Saskatchewan

Yukon

O O OO

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
difficultés techniques en remplissant ce sondage, veuillez communiquer avec Melanie Kowalski,
mkowalski@navigantconsulting.com




7. Indicate the city where you work (required) / Dans quelle ville travaillez-vous? (champ obligatoire)
(Alberta).

[0 Brooks
Calgary
Camrose
Canmore

Cold Lake
Edmonton
Grande Prairie
Lethbridge
Lloydminster
Medicine Hat
Okotoks

Red Deer
Wetaskiwin
Wood Buffalo
Other / Autre

O OoOoooooooooogoao

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
difficultés techniques en remplissant ce sondage, veuillez communiquer avec Melanie Kowalski,
mkowalski@navigantconsulting.com




7. Indicate the city where you work (required) / Dans quelle ville travaillez-vous? (champ obligatoire)
(British Columbia / Colombie-Britannique).
Abbotsford
Campbell River
Chilliwack
Courtenay
Cranbrook
Dawson Creek
Duncan

Fort St. John
Kamloops
Kelowna
Kitimat
Nanaimo
Parksville
Penticton

Port Alberni
Powell River
Prince George
Prince Rupert
Quesnel
Salmon Arm
Squamish
Terrace
Vancouver
Vernon
Victoria
Williams Lake
Other / Autre

O Oo0ooooboOooooooobooooooobooOoboogooOon™

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
difficultés techniques en remplissant ce sondage, veuillez communiquer avec Melanie Kowalski,
mkowalski@navigantconsulting.com




7. Indicate the city where you work (required) / Dans quelle ville travaillez-vous? (champ obligatoire)
(Manitoba).

[0 Brandon

[0 Portage la Prairie
[0 Thompson

[0 Winnipeg

0 Other/ Autre

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
difficultés techniques en remplissant ce sondage, veuillez communiquer avec Melanie Kowalski,
mkowalski@navigantconsulting.com




7. Indicate the city where you work (required) / Dans quelle ville travaillez-vous? (champ obligatoire)
(New Brunswick/ Nouveau-Brunswick).

Bathhurst

Campbellton

Edmunston

Fredericton

Miramichi

Moncton

Saint John

Other / Autre

OO0OO0oo0On0ogooad

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
difficultés techniques en remplissant ce sondage, veuillez communiquer avec Melanie Kowalski,
mkowalski@navigantconsulting.com




7. Indicate the city where you work (required) / Dans quelle ville travaillez-vous? (champ obligatoire)
(Newfoundland and Labrador / Terre-Neuve et Labrador).

Bay Roberts

Corner Brook

Grand Falls Windsor

Goose Bay

St. Johns

Other / Autre

O 0O0oo0o0ond

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
difficultés techniques en remplissant ce sondage, veuillez communiquer avec Melanie Kowalski,
mkowalski@navigantconsulting.com




7. Indicate the city where you work (required) / Dans quelle ville travaillez-vous? (champ obligatoire)
(Northwest Territories / Territoires du Nord-Ouest).

0 Yellowknife

[0 Other/ Autre

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
difficultés techniques en remplissant ce sondage, veuillez communiquer avec Melanie Kowalski,
mkowalski@navigantconsulting.com




7. Indicate the city where you work (required) / Dans quelle ville travaillez-vous? (champ obligatoire)
(Nova Scotia / Nouvelle-Ecosse).

Cape Breton

Halifax

Kentville

New Glasgow

Truro

Other / Autre

O 0O0oo0o0ond

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
difficultés techniques en remplissant ce sondage, veuillez communiquer avec Melanie Kowalski,
mkowalski@navigantconsulting.com




7. Indicate the city where you work (required) / Dans quelle ville travaillez-vous? (champ obligatoire)
(Nunavut).

0 Nunavut
0 Other/ Autre

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
difficultés techniques en remplissant ce sondage, veuillez communiquer avec Melanie Kowalski,
mkowalski@navigantconsulting.com




7. Indicate the city where you work (required) / Dans quelle ville travaillez-vous? (champ obligatoire)
(Ontario).

Barrie

Belleville
Brantford
Brockville

Centre Wellington
Chatham Kent
Cobourg
Collingwood
Cornwall

Elliot Lake
Greater Sudbury / Grand Sudbury
Guelph

Hamilton
Hawkesbury
Ingersoll
Kawartha Lakes
Kenora

Kingston
Kitchener
Leamington
London

Midland

Norfolk

North Bay

Orillia

Oshawa

Ottawa - Gatineau
Owen Sound
Pembroke
Petawawa
Peterborough

O Oo0ooooboOoooo oo oboooooDoOoooooooooboooad

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
difficultés techniques en remplissant ce sondage, veuillez communiquer avec Melanie Kowalski,
mkowalski@navigantconsulting.com




Port Hope

Sarnia

Sault Ste. Marie

St. Catharines - Niagara
Stratford
Temiskaming Shores
Thunder Bay
Tillsonburg

Timmins

Toronto

Windsor

Woodstock

Other / Autre

[ [y Iy I B Iy

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
difficultés techniques en remplissant ce sondage, veuillez communiquer avec Melanie Kowalski,
mkowalski@navigantconsulting.com




7. Indicate the city where you work (required) / Dans quelle ville travaillez-vous? (champ obligatoire)
(Prince Edward Island / Tle-du-Prince-Edouard).

[0 Charlottetown

[0 Summerside

[0 Other/ Autre

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
difficultés techniques en remplissant ce sondage, veuillez communiquer avec Melanie Kowalski,
mkowalski@navigantconsulting.com




7. Indicate the city where you work (required) / Indiquez la ville ou vous travaillez (champ obligatoire)
(Québec).

Alma

Amos
Baie-Comeau
Campbellton
Cowansville
Dolbeau-Mistassini
Drummondville
Gatineau

Granby
Hawkesbury
Joliette

La Tuque

Lachute

Matane

Montréal

Quebec

Rimouski
Riviere-du-Loup
Rouyn-Noranda
Saguenay
Saint-Georges
Saint-Hyacinthe
Saint-Jean-sur-Richelieu
Salaberry-de-Valleyfield
Sept-iles
Shawinigan
Sherbrooke
Sorel-Tracy
Thetford Mines
Trois-Riviéres
Val-dOr

O Oo0ooooboOoooo oo oboooooDoOoooooooooboooad

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
difficultés techniques en remplissant ce sondage, veuillez communiquer avec Melanie Kowalski,
mkowalski@navigantconsulting.com




O Victoriaville
0 Other/ Autre

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
difficultés techniques en remplissant ce sondage, veuillez communiquer avec Melanie Kowalski,
mkowalski@navigantconsulting.com




7. Indicate the city where you work (required) / Dans quelle ville travaillez-vous? (champ obligatoire)
(Saskatchewan).
Estevan
Lloydminster
Moose Jaw
North Battleford
Prince Albert
Regina
Saskatoon
Swift Current
Yorkton

Other / Autre

OOo0oo0o0o0oob0oogooad

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
difficultés techniques en remplissant ce sondage, veuillez communiquer avec Melanie Kowalski,
mkowalski@navigantconsulting.com




7. Indicate the city where you work (required) / Dans quelle ville travaillez-vous? (champ obligatoire)
(Yukon).

O Whitehorse
0 Other/ Autre

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
difficultés techniques en remplissant ce sondage, veuillez communiquer avec Melanie Kowalski,
mkowalski@navigantconsulting.com




8. What year did you obtain your law degree? / En quelle année avez-vous obtenu votre diplome en
droit?
1950
1951
1952
1953
1954
1955
1956
1957
1958
1959
1960
1961
1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972
1973
1974
1975
1976
1977
1978
1979
1980

O Oo0ooooboOoooo oo oboooooDoOoooooooooboooad

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
difficultés techniques en remplissant ce sondage, veuillez communiquer avec Melanie Kowalski,
mkowalski@navigantconsulting.com




1981
1982
1983
1984
1985
1986
1987
1988
1989
1990
1991
1992
1993
1994
1995
1996
1997

OOoOoooooooooooOoobogood

9. Indicate all provinces or territories of which you are a bar or law society member / Indiquez les
provinces ou territoires dans lequels vous étes membre d’'un barreau ou d’une société du barreau.

0 Alberta

(0 British Columbia / Colombie-Britannique

(0 Manitoba

0 New Brunswick / Nouveau-Brunswick

0 Newfoundland and Labrador / Terre-Neuve et Labrador
[0 Northwest Territories / Territoires du Nord-Ouest
0 Nova Scotia / Nouvelle-Ecosse

[0 Nunavut

(0 Ontario

0 Prince Edward Island / Tle-du-Prince-Edouard

0 Québec

[0 Saskatchewan

If you experience any technical difficulties with this survey, please contact / Si vous éprouvez des
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O Yukon

10. Please list any foreign jurisdictions in which you are licensed to practise law. / Veuillez indiquer
toute juridiction étrangére dans laquelle vous détenez un permis d’exercer le droit.

11. In what year were you first licensed to practise law in Canada? / En quelle année avez-vous
obtenu pour la premiére fois un permis d’exercer le droit au Canada?
1950

1951

1952

1953

1954

1955

1956

1957

1958

1959

1960

1961

OOoOooOooo0oooooOogO
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1962
1963
1964
1965
1966
1967
1968
1969
1970
1971
1972
1973
1974
1975
1976
1977
1978
1979
1980
1981
1982
1983
1984
1985
1986
1987
1988
1989
1990
1991
1992
1993
1994

O OOo0ooooOo0ooOoo oo oOo0oobOoooooOoobooooooOobogooadd
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0 1995
0 1996
0 1997

12. Select the area of law that most clearly describes your area of legal expertise / Choisissez le
domaine de pratique du droit qui décrit le plus précisément votre expertise juridique.
Aboriginal law / Droit autochtone

Administrative law / Droit administratif

Arbitration or mediation / Médiation et arbitrage

Banking law / Droit bancaire

Bankruptcy and insolvency / Droit de la falillite et de I'insolvabilité
Business law / Droit des affaires

Commercial law / Droit commercial

Corporate law / Droit des sociétés

Criminal or penal law / Droit criminel ou pénal

Energy law / Droit de I'énergie

Environmental law / Droit de lenvironnement

Estate law / Droit successoral

Family law / Droit de la famille

Intellectual property / Droit de la propriété intellectuelle
International trade law / Droit du commerce international

Labour law / Droit du travail

Litigation / Litige ou contentieux

Medical malpractice / Responsabilité médicale

Municipal law / Droit municipal

Public law litigation / Litige en droit public

Real estate law / Droit immobilier

Tax / Droit fiscal

Other / Autre

O OoOoooooOooooooooooooooog.

13. What was your annual gross income from practising law (include your partnership income for tax
purposes, T4 - salary, bonuses, stipends, teaching law, and all other cash compensation) for the year
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ended December 2006? / Pour I'année prenant fin le 31 décembre 2006, quel revenu brut avez-vous
tiré de I'exercice du droit (y compris votre revenu a titre d’associé pour fins fiscales, si applicable, le
salaire figurant sur les formulaires T4, les primes ou boni, les allocations, le revenu tiré de votre
enseignement du droit, ainsi que toute autre rémunération)?

Less than / Moins de: $60,000

$60,000 - $100,000

$100,001 - $150,000

$150,001 - $200,000

$200,001 - $250,000

$250,001 - $300,000

$300,001 - $350,000

$350,001 - $400,000

$400,001 - $450,000

$450,001 - $500,000

$500,001 - $550,000

$550,001 - $600,000

$600,001 - $650,000

$650,001 - $700,000

$700,001 - $750,000

$750,001 - $800,000

$800,001 - $850,000

$850,001 - $900,000

$900,001 - $950,000

$950,001 - $1,000,000

$1,000,001 - $1,500,000

$1,500,001 - $2,000,000

$2,000,001 - $2,500,000

$2,500,001 - $3,000,000

More than / Plus de: $3,000,000

O OoOo0ocooobooooooooboooooooOooboogonoOon

14. For the year ending 2007, what is your annual estimated gross income from practising law
(include your partnership income for tax purposes, T4 - salary, bonuses, stipends, teaching law, and
all other cash compensation)? / Pour I'année prenant fin le 31 décembre 2007, a quel montant
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s’éleve le revenu brut que vous prévoyez tirer de I'exercice du droit (y compris votre revenu a titre
d’associé pour fins fiscales, si applicable, le salaire figurant sur les formulaires T4, les primes ou boni,
les allocations, le revenu tiré de votre enseignement du droit, ainsi que toute autre rémunération)?
O Less than / Moins de: $60,000

$60,000 - $100,000

$100,001 - $150,000

$150,001 - $200,000

$200,001 - $250,000

$250,001 - $300,000

$300,001 - $350,000

$350,001 - $400,000

$400,001 - $450,000

$450,001 - $500,000

$500,001 - $550,000

$550,001 - $600,000

$600,001 - $650,000

$650,001 - $700,000

$700,001 - $750,000

$750,001 - $800,000

$800,001 - $850,000

$850,001 - $900,000

$900,001 - $950,000

$950,001 - $1,000,000

$1,000,001 - $1,500,000

$1,500,001 - $2,000,000

$2,000,001 - $2,500,000

$2,500,001 - $3,000,000

More than / Plus de: $3,000,000

OO oooooboooooDoooooooooobogod

15. Please check all benefits you obtain from your place of employment. / Veuillez cocher tous les
avantages dont vous bénéficiez dans le cadre de votre pratique.
0 Medical Insurance / Assurance soins médicaux
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[0 Dental Insurance / Assurance soins dentaires

0 Short-term and/or Long-term disability insurance / Assurance invalidité de courte durée et/ou de
longue durée

[0 Life insurance / Assurance vie

0 Dependant life insurance / Assurance vie pour les personnes a charge

O Kilometrage allowance for use of personal vehicle / Indemnité de kilométrage pour l'utilisation
d’un véhicule personnel

0 Paid Memberships in clubs or organizations / Frais d’adhésion a des associations
professionnelles ou a des clubs

[0 Other/ Autres

16. If you contribute toward these benefits, what is the annual dollar amount or percentage of your
income that you contribute annually? / Si vous contribuez a ces avantages, a combien évaluez-vous

le montant annuel (exprimé soit en dollars, soit en pourcentage de votre revenu) de vos contributions

?

Dollar amount contributed / Montant de la contribution en dollars

Percentage contributed / Pourcentage contribué

17. Please list any questions or comments you may have regarding this survey. / Si vous avez des
guestions ou des commentaires concernant le présent sondage, veuillez les indiquer ci-dessous.
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